Department of Immunology
Equity, Diversity, and Inclusion (EDI) Committee

- Established in 2020
- Department of Immunology faculty, trainees, and staff
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and professional development of all members of our
community.

In addition to scientific training, we are committed to
educating members of our community on issues such as
implicit bias and micro-aggression. We unequivocally
assert that there is no place in our department for
harassment or discrimination against any person or group
for any reason.

We will improve by identifying problems, by learning from
and reflecting upon our missteps and failures, by holding
each other accountable for our actions based on our goals
and stated values, and by fostering a culture that supports
open and transparent communication across all levels of
the department.”

We aspire to create a Safe
INITIATIVES & EVENTS | Space— free of hate, division,
' stereotypes, presumptions,
labels, or other societal
constructs that exclude or
marginalize people, whether
intentionally or
unintentionally— a place
where people are welcome
and respected for their:

Examples of key projects and areas of focus from the
past two years:

INCREASING VISIBILITY

- department wide pronoun display
within Zoom names & conference
settings

- safe space placard
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TRAINING & SEMINARS
- implicit bias training
- PRIDE training

E’\ PROMOTING DISCUSSION

- safe space series “Coming out is not a one-time event. It’s a risk queer people

take in every new setting and can be very stressful...passive
signals demonstrating that the environment you are in is
accepting, welcoming, and full of allies makes a really big
difference...”

ACCOUNTABILITY

- formal structure & forum for
reporting harassment and
discrimination

ADDITIONAL RESOURCES FOR LGBTQ+ PEOPLE & ALLIES IN STEM
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